
Wages	  

Ø All	  workers	  will	  receive	  at	  least	  four	  raises	  over	  the	  course	  of	  the	  contract,	  most	  will	  
receive	  five,	  some	  will	  receive	  six.

Ø 	  Weighted	  average	  wage	  will	  be	  $14.37/hour	  by	  the	  end	  of	  the	  contract.	  
Ø Most	  workers	  will	  see	  raises	  of	  about	  $2.50/hour	  over	  two	  years,	  some	  will	  receive	  larger	  

wage	  increases.	  
Ø New	  top	  step,	  at	  16000+	  hours,	  that	  will	  pay	  $15.40/hour	  by	  the	  end	  of	  the	  contract.	  
Ø 	  Starting	  pay	  will	  increase	  to	  $12/hour	  during	  the	  life	  of	  the	  contract.	  
Ø A	  new	  step	  for	  701-‐2000	  hours	  of	  experience	  (approx.	  six	  months)	  will	  reach	  $13.40	  by	  

the	  end	  of	  the	  contract.	  
	  

	  

	  

Cumulative	  
caregiver	  hours	   July	  1,	  2014	   July	  1,	  2015	   Jan	  1,	  	  2016	   July	  1,	  2016	   Jan	  1,	  2017	  

0-‐700	   $	  11.06	   	  $	  11.31	   	  $	  11.50	   	  $	  11.75	   	  $	  12.00	  

701-‐2000	   $	  11.06	   	  $	  11.56	   	  $	  12.00	   	  $	  13.00	   	  $13.40	  

2001-‐4000	   $	  11.21	   	  $	  11.71	   	  $	  12.20	   	  $	  13.20	   	  $	  13.60	  

4001-‐6000	   $	  11.39	   	  $	  11.89	   	  $	  12.40	   	  $	  13.40	   	  $	  13.80	  

6001-‐8000	   $	  11.53	   	  $	  12.03	   	  $	  12.60	   	  $	  13.60	   	  $	  14.00	  

8001-‐10000	   $	  11.70	   	  $	  12.20	   	  $	  12.80	   	  $	  13.80	   	  $	  14.20	  

10001-‐12000	   $	  11.86	   	  $	  12.36	   	  $	  13.00	   	  $	  14.00	   	  $	  14.40	  

12001-‐14000	   $	  12.03	   	  $	  12.53	   	  $	  13.20	   	  $	  14.20	   	  $	  14.60	  

14001-‐16000	   $	  14.53	   	  $	  14.78	   	  $	  15.00	   	  $	  15.00	   	  $	  15.25	  

16001	  above	   $	  14.53	   	  $	  15.03	   	  $	  15.15	   	  $	  15.15	   	  $	  15.40	  
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Retirement	  

Ø First	  ever	  retirement	  benefit	  for	  IP	  home	  care	  workers	  in	  the	  country.	  
Ø Ϸл.23/hour	  contribution	  to	  retirement	  trust.	  
Ø Retirement	  trust	  board	  will	  determine	  eligibility,	  vesting	  and	  benefits	  levels.	  

Health	  Insurance	  

Ø Sufficient	  funding	  to	  most	  likely	  avoid	  cost	  increase	  or	  benefit	  reductions	  through	  next	  
three	  years.	  

Homecare	  Worker	  Training	  

Ø Funding	  for	  core	  training	  program.	  
Ø Workers	  who	  are	  exempt	  from	  standards,	  because	  they	  are	  respite	  workers,	  will	  be	  able	  to	  

voluntarily	  take	  training	  at	  no	  expense	  and	  will	  be	  paid	  while	  attending	  classes.	  
Ø Funding	  to	  expand	  navigator	  program,	  do	  in-‐person	  continuing	  education,	  to	  increase	  

interpretation	  services,	  to	  expand	  the	  mentoring	  program	  and	  other	  enhancements.	  
Ø Training	  Partnership	  Trustees	  will	  determine	  how	  to	  best	  invest	  additional	  resources.	  

Advanced	  Homecare	  Worker	  Training	  

Ø New	  pilot	  program	  to	  provide	  advanced	  training	  to	  approximately	  1,200	  caregivers	  working	  
for	  higher-‐cost	  clients,	  with	  goal	  to	  decrease	  medical	  costs	  (i.e.	  fewer	  hospitalizations).	  	  

Ø Workers	  will	  be	  paid	  during	  advanced	  training	  and	  get	  .25/hours	  differential	  upon	  
completion.	  

Homecare	  Worker	  Registry	  

Ø Sufficient	  funding	  for	  Training	  Partnership	  to	  develop	  sophisticated	  online	  referral	  registry.	  
Ø Launch	  date	  in	  late	  2016	  or	  early	  2017.	  

Paid	  Time	  Off	  

Ø Paid	  time	  off	  increased	  from	  one	  hour	  off	  for	  every	  35	  worked	  to	  one	  hour	  off	  for	  every	  30	  
hours	  worked;	  effective	  July	  1,	  2016.	  	  PTO	  cap	  will	  increase	  to	  100	  hours.	  

	  hǾŜǊǘƛƳŜ

Homecare	  Worker	  Registry	  

Ø Sufficient	  funding	  for	  Training	  Partnership	  to	  develop	  sophisticated	  online	  referral	  registry.	  
Ø Launch	  date	  in	  late	  2016	  or	  early	  2017.	  

Ø  Workers will be paid overtime for hours worked in excess of 40 per week.
Ø Contract language is contingent on passing statutory language giving state ability to 

        manage overtime.
Φ

Φ
Key	  Non-‐economic	  Win	  

Ø IPs	  will	  have	  the	  right	  to	  participate	  in	  client	  assessments.	  Caseworkers	  will	  have	  the	  right	  to	  
interview	  the	  clients	  privately	  if	  they	  choose,	  but	  must	  also	  interview	  the	  client’s	  caregiver	  
before	  completing	  an	  assessment.	  
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